N e L
(oo, amn e §

Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution THE MADURA COLLEGE
Name of the head of the Institution Dr. J. Suresh
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04522673354
Mobile no. 9442039011
Registered Email princi pal @uadur acol | ege. edu. i n
Alternate Email madur acol | egepri nci pal @mail.com
Address Vi dya Nagar, T.P.K Road
City/Town Madur ai
State/UT Tam | Nadu
Pincode 625011

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

01-Jun-1978

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. 1. Sahul Ham d
Phone no/Alternate Phone no. 04522673354

Mobile no. 9942795484

Registered Email

i gac@edur acol | ege. edu.in

Alternate Email

sahul ham d@adur acol | ege. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://wwv. madur acol | ege. edu. i n/ AQA
R-2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. madur acol | ege. edu. i n/ academ

ic-cal -20.php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
deciesaon Period From Period To
2 A 3.32 2010 28- Mar - 2010 27- Mar - 2015
3 A 3.15 2017 30- Cct - 2017 29- Cct - 2022
6. Date of Establishment of IQAC 20-Jun- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

IQAC

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

I nception of 11 New

17-Jun- 2019

442



https://www.maduracollege.edu.in/AQAR-2018-19.pdf
https://www.maduracollege.edu.in/AQAR-2018-19.pdf
https://www.maduracollege.edu.in/academic-cal-20.php
https://www.maduracollege.edu.in/academic-cal-20.php

Certificate Courses and 365
01 Di pl oma Course
Pronoti on of students 02- Dec- 2019 100
participation in 365
Internship / Field
Proj ects by inplenmenting
the follow ng:. Award of
Extra Credits for
Internships / Field
Projects. Internship is
made a part of curricul um
for UG Commerce students
fromthe Academ c Year
2019- 20.
15-Day I ntensive Coaching 18- Dec- 2019 23
on Preparation of 15
Conpetitive Exam nations
Conduct of One week 19-Jun- 2019 326
St udent | nduction 8
Programme for first year
students as mandat ed by
uGcC
Conduct of Wbrkshops on 29- Feb- 2020 85
I PR, Witing Research 1
Articles, Awards and
Scopus Regi stration for
teachers and research
schol ars
Conduct of Seninars on 03- Mar - 2020 85
Resear ch Fundi ng 1
Fel | owshi ps for teachers
Two- day Enrollnment Drive 29-Jul - 2019 250
enphasi zi ng the students 2
to register for online
courses offered by MOOC
pl atforns such as SWAYAM
! NPTEL
Capacity Buil ding 05- Aug- 2019 81
Programme for teachers 1
Wor kshop on OBE- Fr anewor k 03-Cct - 2019 106
and Design for teachers 1
Hands-on training on 12- Dec- 2019 47
CANVAS for teachers 1
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Institution Aut onony UcC 2016 1600000
1825



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8683_Quality_Initiatives.xlsx

I nstitution RUSA UGC 2018 0
1095

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 10
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

OBE Initiatives: Preparatory work for inplenenting OBE pattern in the existing
academ c curriculumfromthe Academ c Year 2020 21. Series of workshops on OBE
framework / eval uation were conducted. A committee with internal / external
expertise was constituted to | ookup with OBE and validating the framed OBE
syl | abus.

Pronmotion of student participation in Internship / Project works: < Internship
has been included in the curriculumfor UG comerce students fromthe 201920.

Al so, Field project is made a part of curriculumfor PG commerce students from
201920 onwards. Moreover, |1 QAC recommended to extend Internship / Field Projects
to all programmes at least at PGlevel. As a result, a total of 100 undergraduate
students of Commerce have undergone internship and 11 students of post graduate
comrer ce have conpleted field projects. ¢« | QAC recommended award of Extra credits
for field projects / Internships and the sane being inplenented in order to
enphasi ze the students to undergo internships / Field projects.

Conduct of Programes: | QAC has taken intense steps to conduct several programmes
on quality related thenes for enhancing institutional quality. It includes
conduct of 16 Workshops / Seminars on | PR and I ndustry Acadenia |Innovative
Practices, 9 Carrier Guidance & Training Progranmes, 7 Professional Devel opnent
programes & Adm nistrative Training for Teaching and Non-teaching staff, 5
Gender Equity programmes, 9 programmes for pronotion of Universal values and
ethics, 21 Extension progranmes and 6 Capability enhancenment progranmes.

Qual ity Assurance Initiatives: Sonme Quality Assurance Initiatives such as tinely
subm ssion of AQAR for the Academ c Year 2018-19. Collection of Feedback from
st akehol ders, analyzing and using it for inprovenment, Participation in N RF.



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8683_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8683_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8683_Minutes.pdf

Initiatives in Evaluation:

Students have been given provision for getting

Phot ostat copies of their answer scripts in Senester Exam nations. They are al so
given provision to transfer credits fromcourses of fered by MOOC pl atforns such
as SWAYAM / NPTEL agai nst NVE cour ses.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

curricul um

To initiate the inplenentation of OBE
pattern in the existing academ c

Fol | owi ng a serious discussion on the
pros and cons of inplenmenting OBE, |QAC
strongly recomended the institution to
i mpl ement OBE fromthe next AY 2020 21.
In this connection, |QAC organi zed 03
wor kshops on “OBE Franework and Desi gn”
to enlighten the teachers about OBE.
Further, a separate committee with
experti ses was constituted to | ookup
with OBE and validate the framed

syl | abus by the departnents.

Cour ses

To increase the nunber of Value Added

A total of 11 New Certificate Courses
and 01 Di pl oma Course has been

i ntroduced and 430 students got
benefi t ed.

Visits

To pronpte students participation in
Internship / Field Projects / Field

e Internship has been included in the
curriculumfor UG commerce students
fromthe AY 201920. Also, Field Project
is made a part of curriculumfor PG
comer ce students from 201920 onwar ds.
Mor eover, | QAC recommended to extend
Internship / Field Projects to al
programes at least at PG level. As a
result, a total of 100 undergraduate
students of Commerce have under gone
Internship and 11 students of post
graduat e conmerce have conpleted Field
Projects. » |1 QAC has reconmmended the
award of Extra credits for Field
Projects / Internships and the same
being inplenented in order to enphasize
the students to undergo internships /
Field projects.

Educat i onal
NPTEL

To enphasi ze the students to Register
for online courses offered by Open

Resources such as SWAYAM /

e An Awar eness Programe on MOCOC /
NPTEL courses was conducted. < NPTEL /
SWAYAM Cel | of the College organized a
Speci al Lecture on “Open Educati onal
Resources”. ¢ A “Two-day Drive” was
conducted to enable the students to
regi ster for online courses. As a
result, 74 students have registered for
various courses in SWAYAM / NPTEL.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8683_Contribution.xlsx

To apply for N RF Ranking — 2019

Qur college is placed in the Rank Band
150- 200 anobng col | eges.

To inplement the schene of providing of
Seed Money to Teachers / Research

Schol ars for pronotion of research
culture in the canpus

A recommendati on by | QAC was pl aced to
the managenent to provide Seed Mney to
Teachers / Research Schol ars and an
amount of Rs. 50, 000/- has been
sanctioned. Cuidelines for dispersal of
seed noney have been franed by Research
Conmittee to be inplemented fromthe AY
2020- 21.

To conduct Workshop on | PR and | ndustry-
Academi a i nnovative practices for
teachers and students

A Workshop on “Patent Witing” was
conducted for the teachers by 1QAC in
col l aboration with Research Conmittee
Moreover, 10 Seminars pertaining to

I ndustry —Academ a i nnovative practices
have al so been organi zed for teachers

by several departments/cells of our
col | ege.
To organi ze Professional Devel opnent e Atotal of 6 Workshops / Sem nars

Programes for Teachers and
Admi ni strative Training Programes for
Non-t eachi ng Staff

were conducted for the teachers on
several thenes such as “Use of ICT
tools in Teaching”, “Curriculum
Enrichnment”, “Research Fundi ng and

Fel | owshi ps”, “Witing Articles,

Pl agi ari sm and Creation of Research

I Ds”. e« Motivational Training Progranme
on “Ofice procedures and File
Managenent” was conducted for
teaching Staff.

Non-

To conduct Student |nduction Programe
(SIP) for the newly admitted students
in the AY 2019-20 as mandated by UGC

St udent I nduction Programe (2019-20)
was organi zed for the newy admitted
students of all undergraduate
programes under the aegis of UGC
Qual ity Mandate from 19/06/2019 to
27/ 06/ 2019 with special enphasis on
nmentoring on Universal Human Val ues.
Thi s one-week progranmme consists of 6
tal ks by em nent resource persons on

topics ranging fromLiterature, Values,
Ant hr opol ogy, History of Madurai to
Psychol ogy and Stress Managenent, 6
sessions focusing on Universal Human
val ues and 6 sessions on Yoga,
Medi tati on, Physical Activities, Ganes
And Sports.

To organi ze Capability Enhancerment and | I QAC, in collaboration with Training

Devel opnent Programes for students

Cell, organized 3 Soft Skil

Devel opnent Programes such as
“I'nterview Skill”, “Comunicative
Skill”, and “Training for Conmpetitive
Exam nations”. ¢ Renedial classes for
t hose who have secured | ess than 40
mar ks in Senester Exani nations were
conducted for all subjects. ¢ | QAC has
initiated a new schene “Peri odica
Personal Counseling (PPC)” for the




students. An External team of

counsel ors would visit our college
periodically (once in every fortnight)
and hel p the students who require
counseling. ¢ It is proposed to conduct
Yoga and neditation classes for
students once in every fortnight
alternatively.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col l ege Committee 26- Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 05- Feb- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules In Phase I: Online attendance marKking

currently operational (maximum 500 words)

on GEMS nobile app of MS Advaya
I nfoTech Sol utions Pvt. Ltd., Bangal ore
has been depl oyed fromthe year 201819.

In Phase Il: Online applications for
adm ssion to UG courses were introduced
in 201819. In Phase Ill: The

exam nation section is autonated by
ROVAN exam nati on Managenent System
with the followi ng nodul e since 2017. -
Exam Master ¢ Subject Master ¢ Faculty
e Exami ner ¢ Question Paper Setting e
Exam Application ¢ Exam Schedul e ¢ Hall
Ticket ¢ Foil Card Generation e
Internal Mark Register ¢ Scoring Sheet
e Mark Entry (1st / 2nd / 3rd

Val uation)  Third Valuation Scripts e
Result Processing ¢« Mdderation Plan e
Grade Register ¢ Result Analysis e
Student Performance Report ¢ Login
Informati on ¢« User Managenent |n Phase
I'V: C oud Based ROVAN | Ms for online
internal mark entry by teachers was



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8683_Quality.xlsx

commi ssioned in 201819

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA 050000 Economi cs 10/ 07/ 2019
MSc 32 Statistics 10/ 07/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

BSc Physi cs 17/ 06/ 2019 Physi cs of 17/ 06/ 2019
el ectrical
appl i ances

17U1PSML

BSc Physi cs 17/ 06/ 2019 Nuneri cal 17/ 06/ 2019
nmet hods
17U2PSM2

BSc Physi cs 17/ 06/ 2019 Ener gy 17/ 06/ 2019
conversi on
17U4APSMVB

BSc Physi cs 17/ 06/ 2019 Architecture 17/ 06/ 2019
and Progranmm ng
17U6PS\V4

BSc Physi cs 17/ 06/ 2019 Conmruni cat i on 17/ 06/ 2019
Syst ens
17U3PNML /
17U4APNML

BSc Physi cs 17/ 06/ 2019 Di scovering 17/ 06/ 2019
Physi cs
17U3PNMR /
17U4APNVR

BSc Physi cs 17/ 06/ 2019 Practical - | 17/ 06/ 2019
17U2PMPL

BSc Physi cs 17/ 06/ 2019 Practical - 17/ 06/ 2019
1 17U4PMP2

BSc Physi cs 17/ 06/ 2019 Practical - 17/ 06/ 2019
11 17U6PMP3

BSc Physi cs 17/ 06/ 2019 Practical - 17/ 06/ 2019
IV 17U6PVP4

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/8683_Syllabus_revision_1609254842.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/8683_programmes_on_employability_1609254864.xlsx

Programme/Course Programme Specialization Dates of Introduction
MCom Conmmer ce 01/ 06/ 2019
VSc Statistics 01/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BSc Mat hermat i cs 17/ 06/ 2019
BSc Physi cs 17/ 06/ 2019
BSc Cheni stry 17/ 06/ 2019
BSc Bot any 17/ 06/ 2019
BSc Zool ogy 17/ 06/ 2019
BSc Conmput er Sci ence 17/ 06/ 2019
BSc Statistics 17/ 06/ 2019
BSc Bi ot echnol ogy 17/ 06/ 2019
BSc M cr obi ol ogy 17/ 06/ 2019
BSc I nformati on Technol ogy 17/ 06/ 2019

BA Tam | 17/ 06/ 2019

BA Engl i sh 17/ 06/ 2019

BA Economi cs 17/ 06/ 2019
BCom Conmrer ce 17/ 06/ 2019
BCom Capital WMarkets 17/ 06/ 2019
BCom Pr of essi onal Accounti ng 17/ 06/ 2019
BCom Banki ng and | nsurance 17/ 06/ 2019
MSc Mat herat i cs 17/ 06/ 2019
(VST Physi cs 17/ 06/ 2019
VBc Chem stry 17/ 06/ 2019
VBC Bot any 17/ 06/ 2019
\V/ST Conput er Sci ence 17/ 06/ 2019
VBc M cr obi ol ogy 17/ 06/ 2019
MSc Statistics 17/ 06/ 2019

VA Tami | 17/ 06/ 2019

VA Engl i sh 17/ 06/ 2019

VA Econonmi cs 17/ 06/ 2019
MCom Commer ce 17/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Certificate Course on

29/ 01/ 2020

28



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8683_Program_introduced_1609254881.xlsx

Vi sual Basic Programi ng

Certificate Course on
Deci si on Maki ng and
I nvest ment Anal ysi s

10/ 02/ 2020

26

Certificate Course on
Bi onedi cal
| nst runent ati on

06/ 01/ 2020

21

Certificate Course on
Ener gy Harvesting

09/ 12/ 2019

23

Certificate Course on
Food Adul terants testing
and smal | -scal e
preparation of household
Product s

06/ 09/ 2019

58

Di pl oma Course on \Water

Quality Analysis and

Waste water treatnent
process

04/ 09/ 2019

54

Certificate Course on
Etiquette

12/ 09/ 2019

55

Certificate Course on

Statistical Analysis

usi ng R Programi ng
Language

06/ 09/ 2019

33

Certificate Course on
Spoken Engli sh

22/ 07/ 2019

19

Certificate Course on
Goods and Services Tax
and Accounting Package

10/ 12/ 2019

44

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Pr of essi onal Accounti ng 56

BCom Banki ng and | nsurance 44

MCom Conmer ce 11
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8683_Value_added_courses_1609254916.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8683_Projects_undertaken_1609325441.xlsx

Feedback Obtained

cover age,

coor di nat or.

i ndi vi dual
Overal |

Associ ati on,

“Earn Wil e Learn Schene”.
as deened appropriate with the concurrence of the Principal
The reports of the feedback are sent to the departnents for

anal ysis and the departnments have been advised to carryout curricular revision
based on feedback received fromstudents on curricul ar aspects.
suggestions fromthe students are coll ected and consi dered for
(1.) Curricular feedback (for each course) (2.) Feedback an
teachers — for self assessnent by the teacher (for each course) (3.)
feedback of the institution — Survey of students support and

senest er of
senester of study)

deened necessary.

al so collected from al umi

gat hering of the al umi.
(wherever applicabl e)

results have been published. All

adequacy of study material s,
learnt to life situation etc.,

adm ni strative services offered to the students (During final
study) (4.) Student Satisfaction Survey (During final
Feedback from parents is received during the Parents Teachers Association (PTA)
nmeeting at other tinmes as deened appropriate fromtinme to tine. Feedback is
during nmeetings of the Madura Col | ege Al ummi
graduati on day and ot her such occasion during which there is a
The feedback analysis along with action taken report
is uploaded in the college website.

Curricul ar feedback is collected fromstudents for each course after the
students are required to submt their feedback
online on Google docs for each course enrolled by themin the previous senester
of study. The feedback nmeasures the rel evance of the curriculum extent of

and applicability of what has been

The feedback al so enconpasses questions |ike new
courses that would be introduced in the curriculum The feedback al so envi sages
to nmeasure the pedagogy and quality of academ c transaction
col l ected, processed and reports are generated by a team of students under
Students are allowed to nodi fy and redesi gn feedback
/" NAAC Co-

Feedback is

The foll ow ng
i ncorporation as

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Mat hemat i cs 48 1116 40
(Ai ded)

BSc Physi cs 48 1116 40
(Al ded)

BSc Chem stry 48 1116 39
(A ded)

BSc Bot any 45 903 45
(A ded)

BSc Zool ogy 44 903 44
(A ded)

BSc Comput er 48 1205 46

Sci ence (A ded)

BCom Commer ce 75 1200 64
(A ded)

VA Tam | (Al ded) 36 32 19

VA Engl i sh 37 143 37
(A ded)

VA Economi cs 36 18 14
(A ded)




View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2574 445 60 9 109

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
178 102 7 10 10 9

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Each faculty member is the mentor of a group of 20 to 25 students allocated to him/ her by the Head of the
Department. Those faculties will continue to be the mentors for the same group of students till their graduation.
The teacher mentor collects personal information from the ward without touching sensitive issues or forcing any

information out of the wards and then provides the needed counseling to the wards. Critical issues are brought to
the notice of the Head of the Department. The teacher meets the wards informally outside class hours as well
and guides them regarding their career options. A documented record of the mentoring process is maintained by
the mentor teacher and the Head of the Department for reference purposes. When they enter the college, they
get lost in the crowd with too many students in the same class coming from different backgrounds these students
face stress of complex course, peer pressure, and emotional immaturity. Therefore, it is the need of the hour to
intervene and introduce mentorship program to this vulnerable group. Responsibilities: The mentor will perform
the following functions « Meet the group of students atleast twice a month. « Maintain a mentormentee detalil
progressive record of the student. « Keep contact details of students and parents. « Send letter to
parents/guardian for parents meet and also contact parents/guardian if situation demands. « Continuously
monitor, counsel, guide and motivate the students in all academic pursuits. « Advises students in their career
development/professional guidance. ¢« Keeps contact with the students even after their graduation. ¢ Intimates
HOD and suggest if any administrative action is called for. « Maintains a brief but clear record of all discussions
with students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3019 178 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

197 178 19 32 103

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8683_Demand_ratio_1609326922.xlsx

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. S. Venkatesh Assi st ant Excel | ent
Pr of essor Resource Person in
Engli sh
2020 Dr. N Rathina Assi st ant “Anandha Bheena
Kumar Pr of essor Raja Il akiya award
— 2019” Best Book —
Thi ranai vu
Kot padugal um
Pannuga
vasi ppugal um Cash
Award Rs. 20, 000/ -
2019 Dr. A Associ at e Best performance
Mayi | Mur ugan, Pr of essor award -
chai rmanship in
Sout hern I ndi a
Regi onal Council of
Institute of Cost
Account ant s of
I ndia during the
period 2017-18
2019 Dr. A Associ at e Best Professor of
Mayi | Mur ugan, Pr of essor Commer ce Studi es
2019 Dr. S. Venkatesh Assi st ant Nat i onal Rank in
Pr of essor t he CENTA TPO -
2019 EXAM (for
Teachers), Cash
award — Rs. 2000/ -
2019 Prof. S. Assi st ant Re-el ected as
Si var amakri shnan Pr of essor Menber of the
Executive Conmittee
of RC - 13 (TN
Pondi cherrry) of
| APT)
2020 Pr of . Assi st ant Capeconori ne
P. Hermamal i ni Pr of essor Edi t or
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

(A ded)

BSc 091009 Nov 2019 28/ 11/ 2019 06/ 12/ 2019
(A ded)
BSc 091011 Nov 2019 28/ 11/ 2019 06/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8683_Honours_recieved_1609409729.xlsx

BSc 100911 Nov 2019 28/ 11/ 2019 06/ 12/ 2019
(A ded)

BSc 110910 Nov 2019 28/ 11/ 2019 06/ 12/ 2019
(Ai ded)

BSc 111310 Nov 2019 28/ 11/ 2019 06/ 12/ 2019
(A ded)

BSc 121113 Nov 2019 28/ 11/ 2019 06/ 12/ 2019
(Ai ded)

BSc 131211 Nov 2019 28/ 11/ 2019 06/ 12/ 2019
(A ded)

BSc 140000 Nov 2019 28/ 11/ 2019 06/ 12/ 2019
(A ded)

BCom 150000 Nov 2019 28/ 11/ 2019 06/ 12/ 2019
(Ai ded)

MSc 16 (A ded) Nov 2019 28/ 11/ 2019 06/ 12/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
3019 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. maduracol | ege. edu.in/pro-tine. php
https: //ww. madur acol | ege. edu. i n/ pso-tine. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
091011 BSc 53 53 100
Mat hemat i cs
100911 BSc Physi cs 46 44 96
110910 BSc Chem stry 41 40 98
121113 BSc Bot any 40 35 88
131211 BSc Zool ogy 45 38 84
140000 BSc Comput er 46 45 98
Sci ence

150000 BCom Commer ce 68 67 99

16 MSc 31 31 100

Mat hemat i cs
17 VSc Physi cs 23 23 100
18 VSc Chem stry 22 22 100



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8683_Evaluation_1609255075.xlsx
https://www.maduracollege.edu.in/pro-time.php https://www.maduracollege.edu.in/pso-time.php
https://www.maduracollege.edu.in/pro-time.php https://www.maduracollege.edu.in/pso-time.php

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://wwv. nadur acol | ege. edu. i n/ f eedback-19- 20. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill Ni | Nill Nill Nill

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 | CSSR 990000 396000
Proj ects
Maj or 1095 M nistry of 3766480 0
Proj ects Envi ronnent ,
Forest Climate
Change
Maj or 1095 DST- SERB 2459000 0
Proj ects
Maj or 1095 DST- SERB 660500 0
Proj ects
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Guest Lecture on Role Physi cs 22/ 07/ 2019
of nano di nension sol ar
cells and concentrating

photo voltaic (CPV) solar
technol ogies in
harvesting cl ean energy —



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8683_Pass_percentage_1609255098.xlsx
https://www.maduracollege.edu.in/feedback-19-20.php
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8683_Research_Fund_1609255187.xlsx

A Bird s eye view

State Level Sem nar on
Frontier Areas in
chem stry

Cheni stry

28/ 08/ 2019

Nati onal sem nar on
Irrigation and Economic
Devel opnent

Econom cs

30/ 08/ 2019

Nat i onal conference on
“Quadr upl e Busi ness
D nensions in Bottom Line
Reporting (Profit,
Peopl e, Pl anet and
Pur pose)”

Commer ce

06/ 09/ 2019

Guest Lecture Progranmre
- Schottky-di ode based
sensors for nucleic acid
and proteins

Cheni stry

06/ 09/ 2019

Guest Lecture Progranmre
on “Plants the grand
teacher for all eternity”

Bot any

19/ 09/ 2019

I nternational sem nar
on d obal Perspectives of
Pr of essi onal Account ants

Commer ce

19/ 12/ 2019

Nati onal Sem nar on
Experi nental and
Observational Physics

Physi cs

20/ 12/ 2019

Sem nar - Energing
Trends in Bi ot echnol ogy

Bot any

22/ 01/ 2020

State Level Sem nar -
Dat a Sci ence

Conmput er Sci ence

10/ 02/ 2020

One-day Nati onal
Sem nar on Applied

Mat hemati cs

13/ 02/ 2020

Mat hemat i cs
Energy conservation in Chem stry col | aborati on 09/ 03/ 2020
| ndustry and Donestic wi t h PCRA
sect or
Students’ Sem nar on Econoni cs 13/ 03/ 2019
Heal th and Econonic
Devel opnent in India
Wor kshop on Bio - Physi cs 21/ 08/ 2019
Medi cal | nstrunentation
For Under graduate
Student s
Guest Lecture on M cr obi ol ogy 22/ 01/ 2020
“Nanoparticles- An
Enmer gi ng Technol ogy”
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency

Date of award

Category



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/8683_Seminars_conducted_1609255211.xlsx

Ni | Nill Nill Nill Ni |
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Nill Nill Nill Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Tam | 5
Engl i sh 3
Mat hemat i cs 2
Physi cs 3
Chemi stry 2
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 3 4. 06
I nt er nati onal Commer ce 2 1.09
Nat i onal Economi cs 7 0
Nat i onal Mat hemat i cs 5 0
I nt ernati onal Mat hemat i cs 10 0
Nat i onal Physi cs 4 0
I nt ernati onal Physi cs 4 1.81
Nat i onal Cheni stry 3 0
I nt ernati onal Chem stry 7 5.51
Nat i onal Bot any 3 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Zool ogy 1
Bot any 6
Chemi stry 1
Physi cs 1
Conmmer ce 7
Sanskri t 1
Econoni cs 12
Engl i sh 3



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8683_journals_notified_on_UGC_1609255625.xlsx

Tam |

View File

3.4.4 — Patents published/awarded during the year

Patent Detalils

Patent status

Patent Number

Date of Award

Ni |

Nill

Nill

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pr obl ens S. Chand Sci ence, 2019 0 The 1
Bei ng rasekar Technol ogy Madur a
Faced by and Devel o Coll ege (A
Wonen Entr prent ut ononous)
epreneurs , Madur ai
in Rural
Areas with
speci al
Ref erence
to
Si vaganga
District,
Tam | nadu,
I ndi a
FDI S. Chand I nt er nat 2019 0 The 1
Equi ty rasekar, i onal Madur a
Inflows in VK. Jour nal of Col | ege (A
Econom ¢ D | Ganeshan Recent ut ononous)
evel opnent C. Technol ogy , Madur ai
in India. |Vethirajan |and Engi ne
Vol une- 8 ering
| ssue- 4S5,
Decenber
2019
Crm and S. Chand TEST- En 2020 0 The Nill
4 P's of rasekar S. gi neering Madur a
Mar ket i ng |[Sel vakumar and Col l ege (A
managenent ut ononous)
, Madur ai
Entrepre C. Vet hi | nt er nat 2019 0 The Ni I
neuri al rajan, S.C i onal Madur a
Chal | enges |handr aseka |Jour nal of Coll ege (A
Anong r m Recent ut ononous)
Yout h - K. Ganeshan |Technol ogy , Madur ai
with and Engi ne
Speci al ering
Ref er ence
to
Si vagangai
and Ramana



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8683_Books_and_Chapters_1609255808.xlsx

t hapur am

Districts
in Taml
Nadu
A study S. Chand St udi es 2020 The Ni Il
on digital |rasekar C. |in Indian Madur a
mar ket i ng- |Vet hiraj an Pl ace Col l ege (A
a case , Nanes ut ononous)
study with ( SI PN) , Madur ai
speci al
reference
to
Amazon. com
Denonet i Dr. S. The 2019 The Nill
zation in |enathayal a |Peninsul ar Madur a
India: A C|nDr.S. Muru |Economi st, Col l ege (A
onpr ehensi gan Jour nal of ut ononous)
ve t he Associ , Madur ai
Anal ysi s ation of
Economi sts
of Tam |
Nadu | SSN
0976- 8270
Goods Dr. S. The 2019 The Nil
and enat hayal a |Peni nsul ar Madur a
Services |nDr.S.Muru |Economi st, Coll ege (A
Tax in gan Jour nal of ut ononous)
I ndi a: An t he Associ ,  Madur ai
Economi ¢ ation of
Anal ysi s Econom sts
of Tamil
Nadu | SSN
0976- 8270
Rol e of B. Ragul 2019 The Nil I
Irrigation |Gandhi Dr. [Peninsul ar Madur a
in India s |S Theenath |Econom st, Coll ege (A
Agri cul tur ayal an Jour nal of ut ononous)
al Revi val t he Associ , Madur ai
ation of
Econom sts
of Tami |
Nadu | SSN
0976- 8270
Goods Dr. S. Kar 2019 The Ni |l
and t hi keyanDr [Peni nsul ar Madur a
Services |.S.Senthil |Economi st, Coll ege (A
Tax: Need kumar Jour nal of ut ononous)
for Indian t he Associ , Madur ai
Economic D ation of
evel opnent Econom sts
of Tam |
Nadu | SSN
0976- 8270
Soci al | Dr. S. Kar 2020 The Nill
nfrastruct | thi keyan |Peninsul ar Madur a
ure Devel o Econom st , Coll ege (A




prent and Jour nal of ut ononous)
Economi c D t he Associ , Madura
evel opnent ation of
in India Econom sts
of Tam |
Nadu | SSN
0976- 8270
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Mat hemat B. Seeth Jour nal 2020 10 Nill The
i cal study |al akshmi,V | of Xidian Madur a
on non- . Anant hasw |Uni versity Coll ege (A
i near any V. ut ononous)
boundary K. Sant hi , Madur ai
val ue
probl em of
boundary
| ayer
separation
in
circul ar
di ffuser
flows
Mat hemat Jour nal 2020 10 Ni |l The
i cal C. Sumat hi, | of Xidian Madur a
anal ysis |V. Anantha [University Col l ege (A
of the swanyV. K. S ut ononous)
nanof | ui d ant hi , Madura
two phase
nmodel in
exi st ence
of induced
magneti c
field
Mat hemat L. Sahay Jour nal 2020 10 Nill The
i cal aAmal raj , of Xidian Madur a
anal ysis |V. Anantha [University Col l ege (A
of the swany, S. ut ononous)
pr edat or - Nar mat ha , Madur ai
prey M
hol I'i ng Jeyar aman
Type- 11
ef fect of
fadi ng
menory
using a
new
approach
t o Honot op
ypert ur bat
i on net hod



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8683_Bibliometrics_1609256368.xlsx

An appro V. Anant Jour nal 2020 10 Nil | The
Xi mat e haswany, of Xidian Madur a
anal yti cal |K. Rengana |University Col I ege (A
sol ution t hanS. ut ononous)
to turingi Nar mat ha , Madur ai
nstabiliti
es and
spati o-
t enpor al
chaos in
ratio-
dependent
Hol I i ng—-Ta
nner nodel
using a
new
approach
t o Honot op
yper t ur bat
i on net hod
Appr oxi m R. Jour nal 2020 10 Nill The
ate Thennozhi of Xidian Madur a
anal ytical |V. Anantha |University Col l ege (A
expressi on swany ut ononous)
s of the , Madur ai
non- 1 i near
boundary
val ue
pr obl em
for invest
i gation of
t her mophor
esi s and
Br owni an
noti on
effects on
VHD
nanof | ui d
flow
Non- P. Jour nal 2020 10 Nill The
i near Felicia of Xidian Madur a
anal ysi s Shirly V. |[University Coll ege (A
of an Anant haswa ut ononous)
SVEI R nmy , Madur ai
epi demi c
nodel with
general in
ci dencer at
e
Mat hemat V. Anant Jour nal 2020 10 Nill The
i cal haswammy T. [of |nforma Madur a
anal ysi s Ni t hyaand [tion and C Col l ege (A
of the V. K onput ati on ut ononous)
Navi er - Sant hi al , Madur ai
St okes Sci ences
equat i ons

for steady




Magnet ohyd
rodynam c
fl ow
Mat hemat V. Anant 2020 10 1 The
i cal haswamy R. | Nonl i near Madur a
anal ysi s Thennozhi St udi es Col l ege (A
of a ut ononous)
Navi er , Madur ai
slip on
ent r opy
generation
Mat hemat V. Anant 2020 10 1 The
i cal haswarnyP. Nonl i near Madur a
anal ysi s Felicia St udi es Coll ege (A
of a Shirly ut ononous)
coupl ed , Madur ai
non-
i near
reaction-
di f f usi on
syst ens
A V. Anant Jour nal 2019 10 Nill The
conmpari son |haswany S. |of |nfornma Madur a
anong the Narmat ha |tion and C Coll ege (A
Honot opyba onput ati on ut ononous)
sed al , Madur ai
nmet hods in Sci ences
solving a
syst em of
cubic auto
catal yticr
eaction
-di ffusion
equati ons
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Att ended/ Sem 63 122 50 63
nar s/ Wor kshops
Present ed 14 11 Nill Nil |
papers
Resour ce 2 6 22 17
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Cent er,

I nstrunent ati on
PG and
Resear ch Depart nment

Infrared Spectra

Research Schol ars
fromvarious Arts
and Sci ence Col | ege

2600



https://assessmentonline.naac.gov.in/public/Postacc/Index/8683_Index_1609257572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8683_Faculty_participation_1609256496.xlsx

of Chemistry, The
Madura Col | ege,
Madur ai

in around Madur ai

I nst rument ati on
Center, PG and
Resear ch Depart nent
of Chenmistry, The
Madura Col | ege,
Madur ai

Ul t

Spectra

ravi ol et

Research Schol ars
fromvarious Arts
and Sci ence Col | ege
i n around Madur ai

150

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Nill Nill Nill Nill

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Nat i onal Level NCC 1 50
Mega
Swachht aPakwada
G obal dimte NSS 10 250
Strike
Wor I d Sui ci de NSS in 5 100
Prevention day - Col | aboration with
2019 Cel ebration M5 Chel | anut hu
Trust Research
Foundati on, K K
Nagar, Madurai
Conpr ehensi ve NSS in 5 45
Devel opnent al Col | aboration with
Programe (CDP) for Commi ssi oner of
the famly nmenbers police, Madur ai
and police Tam | nadu
per sonnel
Bl ood Donati on Bl ood Donor’s 10 127
Camp Cl ub of Madura
College in
Col I aboration with
Li ons C ub of
Madur ai COSMOS,
Madur ai
“ SAKSHAM'  Eye NSS in 5 500
Donati on Awar eness | Col | aboration with
- Corneal Blindness SAKSHAM
Free Bhar at Thi runagar, Madur ai
Movenent



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/8683_Revenue_1609317849.xlsx

NCC Tr ai ni ng NCC 1 52
novie (“Uri:
Surgical Strike”)
Swat ch Bhar at h NSS 4 60
-One day Canp -
Canpus Cl eani ng
Papers day NSS in 4 120
cel ebration Col | aboration with
Madur ai Paper
Traders
Associ ation,
Madur ai
Awar eness Citizen Consurmer 2 59
programre on drug club in
abuse prevention Col I aboration with
for college Madurai Institute
faculties / NSS of Soci al Sciences,
coordi nators and Madur ai
students

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

Ni |

Nill Ni Il

Ni Il

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Awar eness NSS Heal t h 7 100
Progr amme Awar eness
programme for
girl students
Awar eness NSS Anti- Tobacco 4 200
Pr ogr amre Awar eness
Programme on
Addi ction — An
I'll ness for
st udent s
Swat ch NCC Cl eanl i ness 1 45
Bhar at h drive
Swat ch NSS Swat ch 4 20
Bhar at h Bhar at h and
Sowi ng of Palm
in
Thanakankul am
vill age
Eye Donati on SAKSHAM Cor neal 5 500
Awar eness Thi runagar, Bl i ndness Free



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8683_Extension_1609258363.xlsx

Madur ai Bhar at Movenent
Swat ch NSS One day Canp 4 60
Bhar at h — Canpus
Cl eani ng
Awar eness Ctizen Awar eness 2 59
pr ogr amre Consumer cl ub programe on
in drug abuse
Col | aboration |prevention for
wi t h Madur ai col | ege
Institute of faculties / NSS
Soci al coordi nators
Sci ences, and students
Madur ai
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Assi st ant Prof essor
Depart nment of
Zool ogy

Nature of activity Participant Source of financial support Duration
Paper publication L. Sahara Amalr aj - 1095
wor kK Dr. V. Anant haswany
Assi st ant Prof essor
Depart ment of
Mat hermat i cs
Col I aborative S. Divya Rani Dr. - 60
research R Ramachandr an
Assi stant Prof essor
Depart nment of
Chemi stry
Col | abor ati ve Dr. KA - 1825
research Subramani an Dr. C
Sel vakumar

View File

facilities etc. during the year

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni |

Nill Nill

Nill

Nill

No file upl oaded.

houses etc. during the year

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8683_Students_in_extension_1609258636.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8683_Collab_activities_1609258743.xlsx

Ni | Nill

Nill Ni Il

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

14700000

11025000

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roons Newl y Added
Laboratories Newl y Added
Senmi nar Halls Newl y Added
Sem nar halls with ICT facilities Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Partially 8.2 2001
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 86192 1145466 314 54402 86506 1199868
Books
1486 458469 23 15805 1509 474274

Ref erence

Books

e- Books 3135000 5900 Nill Nill 3135000 5900

Journal s 4 8250 Nill Nill 4 8250

e- 6000 5900 Nill Nill 6000 5900
Journal s
CD & 399 Nill Nill Nill 399 Nl

Vi deo

Li brary 1 30000 Nill Nill 1 30000
Aut omat i on

Weedi ng 1000 4850 Nill Nill 1000 4850

(hard &

soft)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/Library/8683_Library_1609259326.xlsx

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Nill Nill Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 224 7 14 1 1 9 24 150 0
g
Added 53 1 0 0 0 3 0 50 0
Tot al 277 8 14 1 1 12 24 200 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
11500000 10652392 25000000 22752792

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Li brary The library provides access to an extensive range of informative
resources |i ke books, ebooks, journals, ejournals, newspapers and access to
wi de range of resources to inprove the know edge and thought process of the

academ c fraternity and students. Learning Resources are procured based on the
requi renment given by the departnments as per standard policy of procurenent and
are entered in the accession register. Annual stock verification is done by a
conmmittee constituted by the principal and subject to both internal and
statutory audit by the auditors of the college. Lost, damaged and soil ed books
are replaced or witten off as per standard policy of the college. Laboratory
Equi prent, specinen and chemical requirenents for various |aboratories are
purchased as per requirements given by the departnents. Equi pnents are
purchased as per standard policy of getting conpetitive quotations and the
purchases are approved by a purchase commttee constituted by the principal.
The purchases are entered in the stock books as per general financial rules
notified by the government and are entered in the asset register of the
institution. Specinen chem cals and gl assware are al so purchased as per
standard policy of getting conpetitive quotations and oriented in the
consumabl es regi ster as per general financial rules notified by the governnent.




| aboratory. Annual
princi pal .

Log books for
all the laboratories and are subjected to periodic audit.
are purchased as per
purchases are approved by a purchase commttee constituted by the principal.
The purchases are entered in the stock books as per general
notified by the governnment and are entered in the asset
institution. Conputers are covered under annua
vendor for the purpose of nmaintaining the conputer systens in the college. All
air conditioners installed in | aboratories are covered under
contract and serviced by a technician every nonth.
conputers and accessories are naintained in al
subjected to periodic audit.
adopted for the purchase and mai ntenance of sports infrastructura
ai ds are purchased using the same procedure used for
utilisation of sports equipnent and a
regi ster of breakage are maintai ned. Fixed Assets Maintenance of fixed assets
are taken care of by an engineer duly appointed by the nanagenent.

Sports infrastructural
purchase of equi pment.

utilisation of

Breakage and utilisation of consumables is is nmaintained and recorded in each
stock verification is done by a conmttee constituted by the
| aborat ory equi pnents are naintained in
Comput ers Conputers

standard policy of getting conpetitive quotations and the

Log books for

register
mai nt enance contract with a

Log books for
the laboratories and are
Sports facilities A systematic procedure is

financial rules
of the

annual mai nt enance
utilisation of

facilities.

https://www.maduracollege.edu.in/sop-index.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ai ded Fund, 77 140350
frominstitution Endownent
Fi nanci al Support
from Gt her Sources
a) Nati onal BC/ SC Schol arship 832 2352383
b) I nternati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

(SF)

enhancement scheme enrolled
Renedi al Coachi ng 03/ 02/ 2020 16 Dept of Engli sh,
The Madura Col | ege
Renedi al Coachi ng 03/ 02/ 2020 123 Dept of Physics,
The Madura Col | ege
Personal ity 06/ 01/ 2020 90 NCC
Devel opnent
Pr ogramme
Bri dge Course 01/ 07/ 2019 350 SIP Cell in

col | aboration with
Br ahnmakunmari s
Raj ayoga Meditation
Centre, Madurai and
Yoga Centre of
Madura Col | ege,
Madur ai
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Soft Skill 17/ 09/ 2019 250 Pl acenent
devel opnent Trai ni ng and
Pr ogr anmme Internship Cell in
association with
LKG Acadeny(Learn
Know G ow)
Soft Skill 07/ 09/ 2019 236 Conmrer ce
devel opnent
Pr ogr anmme
Yoga 21/ 06/ 2019 100 NSS
Bri dge Course 19/ 06/ 2019 326 SIP Cell in

(A ded)

col l aboration with
1. PCHR ( Pandya
Nadu Centre for
Hi st ori cal
Research), Byepass
Road, Madurai 2.
TOPKI DS, Youth
Counsel l'ing Centre,
K. Pudur, Madurai
3. VMY organi sation
4. Brahmakumari s
Raj ayoga Meditation
Centre, Madurai 5.

Yoga Centr

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 An 250 Nill Nill Nill
Awar eness
Pr ograme on
Massi ve Open
Onli ne
Cour ses
2019 Trai ni ng 71 Nl Nill Nill
for
Conpetitive
Exami nati ons
2019 100 Nill Nill Nill
Mot i vati onal
| ecture on
car eer
gui dance
2020 Guest 50 Nl Nill Nill
Lecture
Programe on
car eer



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8683_Development_Schemes_1609260217.xlsx

gui dance

2020 Guest
Lecture

Pr ograme on
car eer

gui dance

50

Nl

Nill Ni |l

2020 Awar eness
programe on
MOOC/ NPTEL
courses to

UG student s

100

Nill

Nill NiTl

2020 I ntervi ew

Skills

75

Nill

Nill NiTl

2020 Communi cat

ive Skills

80

Nill

Nill Nill

2020 Lecture on

Open
Educat i onal
Resour ces

100

Nill

Nill NIl

2020 Guest
Lecture
Programe —
Successful Iy
pl anni ng
your career
& Research
prospects in
I ndi a

74

Nill

Nill NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
9 5 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
50 15 Heal t hcare 7 7
Technosoft, KPO ( Voi ce),
Buddi Thi agar aj an
Heal t h, Aut onobi | es,
Cogni zant Accent ur e,
Technol ogy Technosoft,
sol utions Dr. GS Kaly
anasundar am
Menori al
School ,

Kunmbakonam
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Shriram
transport
finance
company
limted,
t hi runagar,
Madur ai ,
Excel | ence
Laboratory
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 B. Com Conmer ce The VBA
Sour astra
Col | ege
2020 1 B. Com Conmer ce Firebird M Com
Institute of
Research in
Managenent
2020 13 B. Com Conmer ce The Madur a M Com
Col | ege
2020 1 B. Com The Madur a M Com
Pr of essi onal Col | ege
Accounti ng
2020 1 B. Com Banki ng RL VBA
and Institute of
| nsur ance Managenent
St udi es
2020 1 B. Com Banki ng PSGR PGDMF
and Kri shnanal
I nsurance Col | ege
2020 1 B. Com Banki ng Bi shop VBA
and Heber
I nsurance Col | ege
2020 2 B. Com Banki ng Mannar Thi r M Com
and urral ai
I nsurance Nai cker
Col | ege
2020 2 B. Sc. Statistics Bi shop M Sc.
Heber
Col | ege
2020 4 B. Sc. Statistics The Madur a M Sc.
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying
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NET 1
Any O her 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Teacher’ s Day Institution Level 188
Cel ebrations 1
Cl ub Formation (EARL Institution Level 236
COM CLUB) 1
150t h Gandhi Jeyandhi Intercoll egiate Level 46
Cel ebrations 1
New year Cel ebrations 1 Institution Level 250
Pongal Cel ebrations 1 Institution Level 2000
Del phi Club Activity 1 Institution Level 150
Maganomi cs — 2020 1 Inter-Collegiate 109
Cul tural Bonanza
Pulari - 2020 1 Institution Level 1500
Andhi pookal - 2020 1 Institution Level 1300
Quiz Contest 1 Institution Level 15
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nat i onal Nat i onal Nill Nill Ranya
G aduat e 2017PM2029 | Bhar at hi .
Physi cs Ex P
am nation-
2020
2020 Nat i onal Nat i onal Nl Ni Il
G aduat e 2017PMC016 |Meenakshi .
Physi cs Ex S
am nati on-
2020
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege enpl oys the student’s representatives in academ c and
adm ni strative bodies of the institution to instill a culture to assune
responsibilities for planning and organizing the activities in an effective

manner. Student representatives were given responsible position as “student
nom nees” in Board of Studies (BoS). Student beneficiaries were given with
President, Vice-President, Secretary, Joint secretary and Treasurer Positions

to equip themw th adm nistrative and organi zing skills. “Student coordinator”
positions were given to the stake hol ders while organizing intercollegiate and
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ot her prograns to assist and nonitor hospitality of the inmtes and
participants from nei ghboring colleges. NSS | eaders of the respective unit
i nvol ve their subordinates in different service in the adopted villages around
the college locality. Through the canmps in villages, they get a chance to
Wi t ness social problens in person. NCC cadets pronote patriotism anong the
mllennials by rendering their service during the observance of kargil and Fl ag
day. During Coll ege day and Sports day, NSS | eaders and NCC cadets were deputed
to maintain and nonitor disciplinary neasures in the canpus. The “C ass
representatives” positions were given independently to evaluate “l|eadership
skills”. The Sports day attains a special glanmour by students involvenent in
monitoring the track, assum ng the captainship of various houses, organizing
mat ches and | eadi ng the march past and honoring the chief guest of the day.

“Student |eaders” fromvarious clubs and Fora stand as a “role nodel” in bl ood
donation, environnental protection and nurturing discipline to the rest of the
students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

MCAA has nore than 700 |ife nenbers and many thousands of associ ate nenbers
(who becone nenbers on passing out on Gaduation Day) and every year al nost 800
students pass out. MCAA has its own office with a staff inside the College
premi ses. Contributes imensely for the welfare of the College in many ways
(both tangi ble and intangible). This 2019-20 MCAA was very active as it had

al nrost one program/function /meeting every two nonths. Al nost 6/7 per nonth,
new nmenbers joined as Life nenbers . MCAA has approved a budget of INR 4.57

| akhs for the PA systemto be installed in the College. 100 saplings for trees
were planted in the College prenises to nake environnent -friendly. W even had
m d-year get-together for the first tine. W even had Tennis-ball cricket nmatch
with Faculty of the College also participating. As in every year, we

di stributed pens and fol ders on Graduation day for all those students who
graduated and al so to non-teaching staff. MCAA is hoping to do nmuch nore in the
years to cone.

5.4.2 — No. of registered Alumni:

779

5.4.3 — Alumni contribution during the year (in Rupees) :

310000

5.4.4 — Meetings/activities organized by Alumni Association :

e Three EC Meetings were held on (06-07-2019 , 09-11-2019 , 24-01-2020) « Md-
Year Get together Function was organized in 18-09-2019 o Tennis Ball Cricket
Mat ch was organi zed in 19-01-2020 with Faculty of the College ¢ Reunion of
Mat hemati cs Dept. On 29-12-2019 ¢ Reunion of B.com Dept. On 10-08-2019  Tree
Pl antation on 10-12-2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Est abl i shnent of M crocommittes/cells: The process of designate and invol venent
of the micro conmittees and cells, to | ook after various issues, arepracticed
in the college. It ensures decentralization of powers. The micro
committees/cells are The Finance committee, The Coll ege committee, The Acadenic




council, Board of studies, The awards committee, College council, The
Exam nation cell, 1 QAC, AAA conmittee, Attendance comm ttee, Audio-visual/lICT
canpus di scipline, Extension/Village adoption committee, External affairs, Feed-
back and student progression handbook committee, Health and fitness cell
Li brary comm ttee, purchase conmttee, scholarship and student fund conmttee,
sports and ganes comittee, tinme-table cell, website maintenance conmttee,
women’s cell etc. At functional levels, the mcro committees and cells are
wor ki ng hand-i n hand association with adm nistration. Enpowering organi zation
t hrough participati ve Managenent: The institution also guaranteed the
Participative Managenent through involvenent of stakeholders to bring off
functional and operational |evel strategies. Two senior faculty nenbers
el evated as a nenber of Governing Body of the Coll ege, a suprene admi nistrative
body of the College. This mechani smhelps to reduce adm nistrative inpediments
and al so the gap between Managenent and Staff. It al so paves the way for
synergistic stride towards executing vision and mssion of the institution. To
cater the snooth-running of the college, a nmajor decisions taken after
denocratic deliberations in the college council that conprises of Head of the
Institution (Principal) and Heads of the Departnents and O fice Superintendent
It caters the cooperative nechanismin the adnministration

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students » The total processof Application
subm ssi on— Sel ecti on — Adni ssion — Fee
Payment is made on the web and it
facilitates sinple access and
conpr ehensi veness. e« Single w ndow
counseling for adm ssion as per the
rul es and regul ati ons of the Departnent
of Hi gher Education, CGovernnent of
Tami| Nadu is followed. ¢« An adm ssion
comittee, as per UGC TN Govtnorms, is
fornmed to ensure the transparency in
adm ssion process. ¢ Paynent of fees
made Online through e-platform of SBI
e Applicants are regularly informed
about rank list, selection list and
adm ssion process etc through college
website, mail and phone calls. ¢ The
time relaxation with flexibility in
payment of fees in easy installnments is
provided to the econonically deprived
students on request.

I ndustry Interaction / Collaboration e Qur faculties have coll aboration
wi th national and international
institutes and organi zations for the
research and education. « The coll ege
has signed MbUs with various reputed
organi zati ons of national and
international inportance.. ¢ Industrial
experts are included as one of the
menbers in the BoS and Acadeni ¢ Counci




of our college. It enables the
designing of curricula to cater the
need of the industries and society that
ensures better job securities for our
students. ¢ A nutualistic rapport is
mai ntai ned wi th vari ous governnent and
private organi zati ons of the nearby
locality to work on various outreach,
training and extension prograns. e
Coll ege maintains a better liaison with
national and Miltinational Conpanies
i ke ClPLOX etc. These conpani es
recruit our students through campus
interviews and hire the students for
pl acement. < Establishnment Linkages
with industries in connection wth
i nternshi p/ project work/institutiona
training. ¢ The Wrkshops / Hands on
training for the students and staff are
bei ng conducted by inviting experts
fromindustries.

Human Resource Managenent

e Committed foresighted managenent,
sincere and earnest staff of the
col |l ege bears the torch of The Madura
Coll ege, a tenple of learning. ¢« The
staff recruitnment of teaching and non-
teaching staff is based norns
prescri bed by the UGC and Governnent of
Tami | Nadu. The qualification norns
prescribed by the UGC and the
Governnent of Tam | Nadu fromtinme to
time are followed for the appoi ntnment
of staff. The appointments are posts
approved by the Director of Collegiate
Education, Governnent of Tami | nadu. e
The newl y appoi nted teachers undergo an
I nducti on/orientation prograns
conducted by the college for a short
duration (2-3days). It facilitates the
acclimatization of the staff to new
envi ronment and al so helps to
understand of rules and regul ati ons of
the coll ege, which enabl e nutua
understating between adm nistration and
the recruited staff « The
Col | egenoti vatesthe faculty nmenbers to
participate in Refresher Orientation
courses. * Wrkshops / Training
Programes/ st af f devel opnent progranmes
are arranged for the faculty to enrich
their know edge. ¢ The workshops on
recent updates in the Adm nistrative
procedures (e.g., pfns) are regularly
conducted to incul cate the non-teaching
staff. ¢ The training programe on Ms-
Ofice, Tally PFMS EAT nodule is
conducted for the non-teaching staff. e
The events/senminars in the sel ect




topi cs such as Managi ng Teachi ng
Research, Conputer aptitudes,
Leadership and Team Building Skills ICT
Enabl ed | nnovati ve Pedagogi es, Grading,
Interpersonal Skills, Student Centered
Lear ni ng Techni ques, Counseling, Wrk-
Li fe Bal ance, Tine Managenent and
Stress Managenent are conducted every
year to cater the needs for the staff.
e Appropriate arrangenments for
physically chall enged students are
avai | abl e. Student counseling is
carried out for academically poor
scored students. ¢ Parent-Teacher
meeting is conducted at the departnent
level within a month fromthe
decl aration of the results. It paves
the way for the discussion anong the
mentor, ward and parent. The feedback
fromthe parents are collected and
i mpl ement ed

Li brary, | CT and Physi cal

Infrastructure /

| nstrunent ati on

« W-Fi enabled canmpus, with internet
bandwi dt h of 200 MBPS, hel ps to pronote
the culture self-I|earning anong the
students to acquire advanced know edge
in the subjects beyond their classroom
learning. * A nodernized library with
| LM5 (AutoLi b advanced version) and
Digital library facilities such as
NLI ST and NDL. The books on advanced
topics of Science and Arts are added
annual | y. E-books, e-journals,

I NFLI BNET online sources available in
the library are also referred by the by
the students, scholars and teachers. -«
I CT enabl ed n teaching and | earning
process. Al departnents are equi pped
with conputer and LCD facilities. « A
FI ST-funded conputer |ab caters the
requi renent for the students to undergo
online courses in the platforms such as
NPLTEL, MOOC etc. ¢ The well
est abl i shed science | aboratories cater
t he need of science students
under studi es. The | aboratories are
equi pped wi th advanced instrunments and
it help the students to enrich the
testing of know edge acquired in
theories. ¢« A separate Communicative
Lab and e-chanber in the Comerceare
functioning with sufficient conputers
with Iicensed software and LCD
Projector. ¢ The Coll ege provides High
Tensi on Power through 500 KVA
Transfornmer. For Uninterrupted Power
Supply, A generator with capacity of
125 KVA is installed. UPS (KVA) units
are al so established in the




| aboratories, departnents, office,
library and controller of exam nations
office. « A centralized chemni cal
working station with facilities such as
FT-1 R Spectroscope, WV-Visible
Spect rophot oneter, Electro chemi cal
work station, cyclic volta nmeter, etc.
is established in the chem stry
departnent. ¢ The col |l ege has excel |l ent
sports facilities with five
pl aygrounds. The students are notivated
to participate in sports neet at
regi onal, Zonal and University level. o
The good anenities are provide to the
students such as W-Fi enabled canpus,
RO water facilities, stone benches,
Ladi es Lounge, Health centre etc .

Research and Devel oprent

» The coll ege framed the research
policy to pronote and caters the
Resear ch ambi ence in the college. ¢ The
Col | ege provides needed facilities and
support to all the teachers and
schol ars for pursuing research. -
Research Commttee envision the
requi renent of researchers, and
organi ze scientific deliberations with
external invitees such as neeting,
sem nars, workshops on research nethods
and funding sources. It helps to
pronote research and notivate the
faculty for academ c advancenent. ¢ The
col | ege managenent nodded for providi ng
Madura Col | ege Research Seed Money
(MCRSM), which helps to the researchers
for conducting pilot study to devel op
i nnovative ideas and also helps to the
young faculty to startup their research
career in the college. « The coll ege
notivates all teachers to submit
proposal s for various research funding
agencies |i ke TNSCST, UGC, DST, DBT,
BARC, ICSSR etc. for research and
organi zi ng vari ous sem nars wor kshops
at State / National / International
levels « To create a publication
platformfor the researchers of The
Madura col l ege, A journal of Science,
Arts and Linguistics, Sal Search, has
been published for pronoting research
anbi ence in the college. « A
centralized chem cal working station
with advanced facilities is erected in
the chem stry departnent. Students from
other colleges are also utilizing the
facilities with nominal consultancy
fee. ¢« An unique email ID fromthe
institution is provided to all the
teachers and schol ars, which helps to




access nodernized library facilities
wi th I NFI LI BNET access and e-resources
in the centralized library.  The
col | ege provides Special recognition
and incentives for faculties who
actively engaged in research.

Exam nati on and Eval uati on

e The core exanmination facilities for
the Students such as subm ssion of
application, paynent of exam fees
t hrough onli ne node, downl oad of hal
tickets, publication of results etc.
are nade through Online node. -
Provi sions are avail able for
transparency, Reval uation and Re-
totaling. ¢ Hologramin the Mark sheet
were introduced for verification and
curbing duplication. ¢« Students are
eval uat ed t hrough Conti nuous I nternal
Assessnent (ClA) conprised of witten
test, assignnents, quiz, attendance
semnars, field visitsetc. ¢ The
external single valuation systemis
foll owed for UG and central double
evaluation Systemis followed for PG
courses. The declaration of results is
done within 2 weeks fromthe date of
the | ast exam nati on.

Teachi ng and Learni ng

e Each departnent is provided with a
CT enabl ed smart cl assroom and Student -
centric Learning nethods are followed.
e The I CT and conput er-ai ded teaching
and | earning nethods are given priority
and the m ssion is enhanced by the
peri odi cal conduct of hands on
training, sem nars and workshops. ¢ The
Li brary with noderni zed reference
facilities including I NFILIBNET access,
NLI ST, internet, e-resource materials,
reference books etc. Further, the
facility for the l[earning through MOOC,
SWAYAM NPTEL and ot her online course
pl atforns are uni que services provided
by our library « The college
facilitates critical thinking,
creativity, decision-making abilities
and scientific tenperanent anong the
| earners through various academ c
activities and al so nurtured through
Field oriented | earning methods. ¢ The
w -fi enpowered canpus hel ps to advance
the propensity for self-I|earning anpong
t he students. ¢ Conducting of academc
Lectures, sem nars, workshops and
conferences for the better |earning and
acquiring up-to-date know edge in the
subj ects are routine practice in the
canpus.




Curri cul um Devel opnent

e Choice based Credit System (CBCS)
is followed. W have been planning to
i ntroduce Qutcone Based Education (OBE)
in the forthcom ng year. ¢ The syllab
is scrutinized in the Board of studies
(BoS), conprised of subject experts
fromother Colleges and Universities,
Uni versity Nomi nee, Alumi, student
nom nee and I ndustrial experts. After
i ncorporating the suggestions changes
at BoS, the syllabi get passed in the
Acadeni ¢ council ¢ The syllabi of skill
based el ective and najor el ective
papers are designed to neet the | ocal
national and industrial demand ¢ The
feedback on curriculumfromthe
st akehol der viz., faculty, students,
al umi, subject experts and enpl oyers
is collected and the Syllabus is tuned
based on the anal ysis of feedback
obt ai ned from stakehol ders. ¢ The
syl labi is framed by considering node
curriculumof UGC, Tam | Nadu State
Counci| for Hi gher Education ( TANSCHE)
and syl labi of national level tests
conducted byCSIR, DBT, UGC, NET, SET,
etc. ¢ The Project work, sunmer
training, field visits and industri al
visits in the curricula helps to enrich
the skills acquired by the students. e
Arrangenents are given for nmeritorious
students to acquire additional credits
in the UG and PG cl asses through Self-
Learning and Online Courses through
pl atform such as NPTEL, MOOC etc. ¢ The
transfer of credits earned by the
students through online courses is
permtted. In addition, these credits
are al so considered for the extra
credits earned by the students during
his UG PG study ¢ Val ue added courses
are offered by the departnents to cater
and boost the professional/enpl oynent
skills of students

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e The Col |l ege takes up ERP sol ution
for conpl ete Managenent | nformation
System whi ch enconpasses all areas of
pl anni ng. ¢ Googl e Docs platform which
i s designed in-house by a team of
students under “Earn While Learn”, is
used for the Students’ feedback
mechani sm and Student Satisfaction
Sur vey

Adm ni stration

Conput eri zed sal ary di sbursenment and




year

for

st udent
certificates,

records,

Accounts keeping Online attendance
mar ki ng on GEMS nobile app of MS
Advaya | nfotech Solutions Pvt.
Bangal ore has been depl oyed fromthe
2018-19. Autonmtion of Principa
office in certain conponents such as
TC i ssue,
Genui neness certificates
is inplenmented. Google forns are used
Data coll ecti on when and where
requi red. Dissem nation of
to staff and student are nmde online.

Ltd.,

i ssue of

i nformati on

Fi nance and Accounts

EAT nodul e of PFMES.
Tally ERP for
managenent for
expendi ture and pl anni ng.

e Al expenditure from Governnent /
Public funds are through Public
Fi nanci al Managenent System (PFMS) from
2018-19. + Successful inplenentation of

e The Col | ege uses
Fi nanci al
institutional

accounts

Student Adm ssion and Support .

foll owed o
exam nations. e

platform GEMS. -
Survey,

Onl i ne application subm ssion for
the adm ssion in UG and PG courses is
The online forns avail abl e
for the students to apply for the

Cl ass attendance is
mar ked online using the online

St udent Satisfaction
Feedback on curricul um
institution and staff are nmade online

Exam nati on

ROVAN.

Exam nati ons ( CoE)
ROVAN exam nati on Managenent System
since 2017. -
by the teachers nade online through
e The downl oadi ng of Hallticket,
vi ewi ng of
publication are made onli ne.

i nt er nal

The i nternal

mar ks,

The office of Controller of
i s aut omat ed by

mark entry

Resul t

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2020

Prof. S. Siva
ramakri shnan

Two week
wor kshop on
‘From e-
Learning to e-
Training: A
conpr ehensi ve
Gui de for al
your
Admi ni strative
wor k' organi zed
by Ramanuj an

750




Col | ege,
Uni versity of

Del hi

2020

Ms. B.
Raj at hi

wor k’

Two week

wor kshop

on

‘From e-

Learning to e-
A
conpr ehensi ve

Tr ai ni ng

Gui de for
your

al |

Adm ni strative
organi zed

by Ramanuj an
Col | ege,
Uni versity of

Del hi

750

2019

Pr of .
ramakri shnan

S. Siva

Nat i ona

Two day

Tr ai ni ng
Eval uvat i
Ref or ns

H gher

Level

on
on
in

Educati on
organi zed by
UGC- SERQ
Hyder abad

17713

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Capacity NA 81 Ni |
Bui | di ng 05/ 08/ 2019 |05/ 08/ 2019
Pr ogr amme

for
teachers

2019 Capacity NA 106 Ni |
Bui I di ng 03/10/ 2019 |03/ 10/ 2019
Pr ogr amre
— Qut cone

Based
Educat i on
Fr amewor k
and Design

2019 A NA 48 Ni |l
Wor kshop 17/ 10/ 2019 |17/ 10/ 2019

on
Lear ni ng
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Managenent
Syst ens
( CANVAS
PLI CKERS)
2019 Hands on NA 47 Ni |
Trai ni ng 12/ 12/ 2019 |12/ 12/ 2019
on CANVAS
2020 Wor kshop NA 85 Ni |
on Intelle 29/ 02/ 2020 |29/ 02/ 2020
ct ual
Property
Ri ghts
(IPR),
Witing
research
articles,
Awar ds and
Scopus reg
istration
2020 Lecture NA 85 Ni |
pr ogr amre 03/ 03/ 2020 |03/ 03/ 2020
on
“Research
Fundi ng
and Fel | ow
shi ps”
2020 Two week NA 98 Ni |
online 07/ 05/ 2020 |20/ 05/ 2020
Facul ty
Rechar ge
Pr ogr amre
on I CT
Tool s
2020 NA One- day 5 45
Mot i vation |12/ 03/ 2020 {12/ 03/ 2020
a
training
pr ogr amre
on Ofice
procedures
and file
managenent
for non-
t eachi ng
staff
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Short Term

Title of the Number of teachers From Date To date Duration
professional who attended

development

programme

UGC Sponsor ed 1 04/ 12/ 2019 10/ 12/ 2019 7
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Course on
Soci al Connect
Programme - NSS

UGC Sponsor ed 2 29/ 01/ 2020 04/ 02/ 2020
Short term
course on
“Resear ch

Met hodol ogy”

Short Term 3 07/ 01/ 2020 13/ 01/ 2020
Course on
Curricul um
Devel opnent and
Eval uati on

Short Term 3 07/ 01/ 2020 13/ 01/ 2020
Course in
MOOCs, E-
Content Open
Educati ona
Resour ces

UGC Sponsor ed 2 17/ 12/ 2019 23/ 12/ 2019
Short Term
Course in
wor kshop on
MOQOCs, e-
cont ent
devel opnment and
open education
resources

UGC Sponsor ed 3 04/ 12/ 2019 10/ 12/ 2019
Short Term
Course on
Di saster
Managenent

UGC Sponsor ed 1 20/ 09/ 2019 03/ 10/ 2019
Ref r esher
course in
Chem stry

14

UGC Sponsor ed 1 12/ 09/ 2019 18/ 09/ 2019
Short term
Cour se on
Resear ch
Met hodol ogy
(Sci ences )

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent

Full Time

86 92 38

47

6.3.5 — Welfare schemes for

Teaching Non-teaching

Students
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e Sponsorship for

attendi ng and presenting
in conferences/scientific
neetings ¢ W-Fi service
to enrich their
expertise. « Oficial
support for research
proj ect proposa
submi ssion. ¢ Cooperative
thrift society o
Pref erence under
managenment quota in the
adm ssion for the

children of staff. « FIP
for research « Maternity
| eave ¢« Award for 20

years service conpl etion.
e Contributory provident
fund management facility
e Festival advance -
Heal t h awar eness
programes.

e Emergency fund
coll ected and donat ed by
the staff to the needy
col l eague’s. -
Contributory provident
fund managenent and ESI
facility o Cooperative
thrift society ¢ Uniforns
for supportive staff o
Festival advance -
Conducti ng various skill I
enhancement activities e

Peri odi ¢ Medi cal checkup

Personal ity devel opnment e

Prize
noney/ schol arship e
Toppers award e
Digitalized library
facility  Training
programes for
Competitive exam W - Fi
service to enrich self-
learning « Earn while

| earn scheme -
nternet/ W-Fi facility o
Yoga and meditation e

Ment or

schene  Student
council <« Counselling
servi ces

6.4 — Financial Management and Resource Mobilization

The fi nanci al

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

financial commttee,

year. |In addition,
Educati on conducts annua

committee of the college executes financia
i nspects the expenses incurred at periodic intervals.

The Princi pal,
approve the cost account and scrutinize the financial

the office of Regional

convenes neeting of

Joi nt

budget of the forthcom ng

Director of Collegiate
audit of the salary and other

managenent and
The chai rman of the
financial commttee to

rel ated accounts.

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government

Funds/ Grnats received in Rs.

Purpose
funding agencies /individuals
Sri. S. Appaswany Fl at 50000 For Distribution of
No 12, The M dt own Prizes
Apartnents, 326, TTK
Road, Chennai - 18
View File
6.4.3 — Total corpus fund generated
193274030
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill No Ni |
Admi ni strative Yes Mani an Rao No Ni |
Chartered
Account ,
Madur ai
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6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Brought forward the probl emof student to the department 2. Provide feedback

on programes / courses. 3. Provide suggestions for the overall devel opnent of
the college 4. Distribution of Senester Mark Sheets of the students to the

parents directly 5. Discussion about academn c performance of the students

1.

6.5.3 — Development programmes for support staff (at least three)

training programme on Ofice procedures and file
non-teaching staff held on 12-03-2020

1. One-day Motivati onal
managenent for

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. OBE - Preparatory work for inplenenting OBE pattern in the existing academ c
curriculumfromthe Acadenic Year 2020-21. Series of workshops on OBE franmework
/ eval uation were conducted. A committee with internal / external expertises
was constituted to | ookup with OBE and validating the framed OBE syl | abus. 2.
Timely Subm ssion of Annual Quality Assurance Report to NAAC. 3. Participation
in NIRF ranking. 4. Collections of feedback and Student Satisfaction Survey
fromstudent are conpletely nmade online. 5. Transparency in Evaluation —
St udents have been given provision to get Photostat copies of their answer
scripts of semester Examinations. 6. In order to notivate our students towards
enrol Il nment / Registration in online courses offered by MOOC pl atforns such as
SWAYAM / NPTEL, students have been given provisions for credit transfer from
such online courses against NVE courses and also to earn Extra Credits from
optional courses. 7. Internship / Field projects have been nade a part of
curriculumfor the UG and PG students of Conmerce programe. Extension of
Internships / Field projects to all PG progranmes is in progress. This
initiative pronotes students participation in Internship / Field projects. 8.
Conduct of Student |nduction Programme (SIP) for the newy admitted students
with the objective to help them adjust and feel confortable in the new
environment, to inculcate in themthe ethos and culture of the institution to
buil d bonds with other students and faculty nenbers and also to expose themto
| arger purpose and sel f-exploration. 9. Enhancenment of Institutions

a sense of
Quality by Conduct of programmes / schenmes on quality related thenes in nore
nunber. 10. E-learning facility has been provided in the Harvey Library of our
college. 11. As part of Geen initiatives of the college, Application formfor
adm ssion, Data Collection fromstudents. Fee coll ections have been nade
online. 12. Inplenentation of C oud based online attendance and Internal Mark
Entry Systemfor faculty.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 I nception 17/ 06/ 2019 17/ 06/ 2019 20/ 03/ 2020 430
of 11 New
Certificate
Cour ses and
01 Di pl oma
Cour se.




2019

Pronoti o

participati
nin

Internship
Field

i mpl ementin
t he
fol | ow ng.
Awar d of
Extra
Credits for

/ Field

I nternship
is nade a
part of
curricul um
for UG
Commer ce
student s
fromthe
Acadeni ¢
Year 20

Proj ects by

I nt ernshi ps

Projects. ?

n 02/ 12/ 2019
of students

o

/

g

?

02/ 12/ 2019

24/ 03/ 2020

100

2019

15 Day
| nt ensi ve
Coachi ng on
Preparation
of
Conpetitive
Exam nati ons

18/ 12/ 2019

18/ 12/ 2019

05/ 03/ 2020

23

2019

Conduct of
“One week
St udent

| nducti on
Pr ogr ame”
for first
year
students as
mandat ed by
UGC

19/ 06/ 2019

19/ 06/ 2019

27/ 06/ 2019

326

2020

Conduct of
Wor kshops on
I PR, Witing
Resear ch
Articles,
Awar ds and
Scopus
Regi strati on
for teachers
and research
schol ars

29/ 02/ 2020

29/ 02/ 2020

29/ 02/ 2020

85

2020

Conduct of
Senm nars on

03/ 03/ 2020

03/ 03/ 2020

03/ 03/ 2020

85




“Research
Fundi ng
Fel | owshi ps”
for teachers

2019

Two- day
Enrol | ment
Drive
enphasi zi ng
t he students
to register
for online
cour ses
of fered by
MOOC
pl at f or ns
such as
SVWAYAM /
NPTEL

29/ 07/ 2019

29/ 07/ 2019

31/ 07/ 2019

250

2019

Capacity
Bui | di ng
Pr ogr amre

for teachers

05/ 08/ 2019

05/ 08/ 2019

05/ 08/ 2019

81

2019

Wor kshop
on *“ OBE-
Fr amewor k

and Design”
for teachers

03/ 10/ 2019

03/ 10/ 2019

03/ 10/ 2019

106

2019

Hands- on
training on
CANVAS f or

t eachers

12/ 12/ 2019

12/ 12/ 2019

12/ 12/ 2019

47

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Screen 24/ 08/ 2019 24/ 08/ 2019 5 15
printing
t echnol ogy
One day Hands- 19/ 09/ 2019 19/ 09/ 2019 50 150
on Trai ni ng
Cour se
CGender 02/ 01/ 2020 02/ 01/ 2020 10 200

Ener gi ng

VWrk-life
bal ance

Sensitisation :

chal  enges in
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Sci ence day
-2020 “Wnen in
Sci ence”

Deno on sel f 04/ 01/ 2020 04/ 01/ 2020 10 75
def ence
Worren’ s Day 07/ 03/ 2020 07/ 03/ 2020 100 200
Cel ebrati ons
Nat i onal 28/ 02/ 2020 Ni Il 25 50

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 15
Scri bes for exam nation Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nl 11 29/ 07/ 2 1 Dr ug 61
019 Awar eness abuse
progr ame
on drug
abuse pre
vention
for
col | ege
faculties
!/ NSS coo
rdi nators
and
student s
2019 Nill 11 20/ 08/ 2 1 Conpr eh Heal th 50
019 ensive De | Care and
vel opnent |[Devel opne
al nt
Pr ogr ame
(CDP) for
t he
famly
menber s
and
police
per sonnel
2019 Ni Tl 11 25/ 09/ 2 1 Cleanli 51
019 Nat i onal | ness and




Level hygi ene
Mega Swac
hht aPakwa
da
2019 Ni Il 11 26/ 09/ 2 Mahat na 48
019 Gandhi Pronoti on
150t h of
Birth Day |Uni ver sa
Cel ebr at i val ues
ons — Com li ke
petition Ahi nsa
bet ween J|and Truth
vari ous ful ness
col | ege
St udent s
2019 Ni Il 11 29/ 09/ 2 Swat ch Cleanli 24
019 Bharath | ness and
and hygi ene
Sowi ng of
Palmin T
hanakanku
[ am
vill age
2019 Ni Il 11 02/ 10/ 2 Swat ch Cl eanli 46
019 Bharath - | ness and
Cl eanline| hygiene
ss drive
2020 Ni Il 11 19/ 01/ 2 Heal t hc 84
020 Anandham are
Free
Medi ca
Canp
Dent al
Check -
Up for Su
br amani ap
uram
Pol i ce
Quarters
Peopl e
2020 Ni Il 11 22/ 01/ 2 Vot er Civic 204
020 Awar eness |Sense, Co
Ral |'y nstitutio
na
rights
and
duti es
2020 Ni Il 11 26/ 01/ 2 Unna Rural D 50
020 Bharat |evel opmen
Abhi yan — t
Er kudi Vi
| age,
Tam |
Nadu,

Madur a




2020 Nill 11 22/ 06/ 2 1 Unnat Rural D 60
020 Bhar at evel opnen
Abhi yan — t
Ut t amapal
ayam
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Code of Conduct for 17/ 06/ 2019 The Madura Col | ege
St udent s requires all students to

act as responsible
citizens and contributors
of hi gher education and
academ ¢ community. Each
student is responsible to
know, observe, abide by,
and adhere to the
Col | ege’ s Student Code of
Conduct, policies, rules,
and regul ations. e
Entering the coll ege
prem ses w thout student
ID card is not allowed. -
Students should arrive to
class on tinme, stay
t hrough the full period,
and bring all necessary
mat eri al s (books, paper,
etc.,) to class.
Loitering / wandering in
the corridor(s) and
passages during the class
hours are not allowed. -
Assi gned work |ike
Submi ssi on of assignnent,
presentation of sem nars
nmust be conpl eted on
time. Students are
expected to maintain
academ c integrity by not
cheating, plagiarizing,
etc., ¢ Students nust not
engage i n phot ographi ng,
audi ot api ng or
vi deot api ng the
activities of the class
Wi t hout the perm ssion of
the teacher. Students are
not permtted to provide
audi o and video clippings
of any activity on the
campus to nedia w thout
prior permssion. e
Students are responsible
for keeping the area
around them cl ean and
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free of garbage. They
nmust not danmmge of
Col | ege property.
Students are expected to
be environnment friendly.
e Students are permtted
to appear for Senester
exam nation only if they
have attended, at | east
75 of the working days of
the senmester and the
Attendance Committee
Certify it. « Application
for | onger periods of
absence nust be mmde to
t he
Princi pal / Dean( Admi n) .
Application for sick
| eave for nore than three
days shoul d be supported
by a nedical certificate.
The certificate should be
subm tted i medi atel y
after the treatnent. o
Absence wit hout |eave is
puni shabl e. Absence for
ten consecutive working
days will result in the
removal of the name from
the rolls. « No student
shal |l | eave the canpus
during the working hours
wi t hout permnission of the
Pri nci pal / Dean( Admi n) / HoD
He/ She shal |l not be
sent honme without the
written request
/ t el ephoni ¢ request/ SV5
request by the
parent/guardian to the
nment or or
Princi pal / Dean( Admi n) . The
y have to subnmit anout -
pass, certified by the
nment or concerned or HOD
e Prior permssion from
the Principal / Dean( Adm n)
with the recomendation
of the faculty concerned
is essential to take part
ininter — collegiate
competitions. Duty |eave
for participating in such
events will be granted
only to students
representing the Coll ege
or the University in
various conpetitions. e




Students are not all owed
to bring their vechiles
beyond t he parking sl ot
as per the order of the
Hon. High Court and CGovt.
e Students shoul d have
respect for their peers
and be sensitive to
di fferences anobng
t hensel ves due to
physical, cultural and
econom ¢ consi derations
and shoul d not use foul
or offensive | anguage. -
Raggi ng i s banned on the
col | ege canpus. Anyone or
a group found guilty of
ragging and /or abetting
ragging is liable to be
puni shed and the act is
treated as crimnal
of fence by the | aw
enf orcing agenci es as per
the directives of Hon ble
Suprenme Court of India. -
No cel ebration be
arranged in the campus
wi thout the written
perm ssion of the
Principal. Al
cel ebrations in the
campus will be under the
supervision of the staff
desi gnated by the
Princi pal / Dean( Admin). -«
Political activity in any
formis not permtted in
t he Col | ege canpus.
Unaut hori zed neeti ngs,
propaganda wor Kk,
processi ons or fund
coll ections are forbidden
within the College. -
St udent s shoul d not
engage in any form of
defamati on of any staff
or student. They nust not
post any derogatory
comrents on social nedia
or other medi a about any
i ndi vi dual of the Coll ege
and if found guilty,
he/she is liable for
puni shment as per the
direction of the Govt. -
Snmoki ng, consunption of
al cohol i ¢ beverages and
use of narcotic drugs are




strictly prohibited.
Crimnal proceedings wll
be taken agai nst those
found under the influence
of al cohol or narcotic
drugs within the canpus.
e All the students and
schol ars are expected to
comply with the
directions of the
adm ni strators of the
Col | ege. Students are
expected to rmaintain the
hi ghest standards of
di scipline and dignified
manner of behavi or inside
as well as outside the
Col | ege canpus. -
Conpl ai nts of students
will be | ooked into if
they are presented
t hrough t he proper
channel . Students can
meke use of the grievance
redressal nechani sm
available in the coll ege.

Code of Conduct for the
Teachi ng and Non- Teachi ng
staff

17/ 06/ 2019

Teachers should ¢ Be
caring, fair,

i nspirational and
conmitted to the best
interests of the students
who are entrusted to
them + Keep all records
accurate and up to date.
e Wrk to establish and
maintain a culture of
mut ual trust and respect
anmong everyone in the
college. « Act with
honesty and integrity in
all aspects of their
duties and uphold the
reputati on and standi ng
of the profession. e
Conmuni cate effectively
wi th students,
col | eagues, parents,
col | ege nmanagenent and
others in the college
comunity in a manner
that is professional,
col | aborative and
supportive. ¢ Apply their
know edge and experience
in facilitating students’
hol i stic devel opnent e
Engage with the planning,
i mpl ement ati on and




eval uation of curriculum
at cl assroom and col | ege
level. o Aid students to
devel op an under st andi ng
of our national heritage
and national goals. ¢ Co-
operate with the
authorities for the
betternent of the
institution keeping in
view of the interest and
in conformty with the
dignity of the
profession. ¢ Refrain
from engagi ng
hi nsel f/ hersel f in any
political activity.
He/ She shall not
associate with any
political party or any
organi zati on which takes
part in politics or shal
subscribe to, or assist
in any other manner, any
political novenent. e« Not
di scrinm nate on grounds
of community, religion,
regi on, |language etc., -
Wrk to inprove education
in the community and
strengt hen the
community’s noral and
intellectual life. o
Fol | ow t he norns of the
University, State CGovt.
and UGC in the work
culture inposed by them
* Not absent from his/her
duties w thout prior
perm ssion. In case of
si ckness or absence on
medi cal ground, a nedi cal
certificate to the
satisfaction of the
coll ege authorities shal
be produced within a
week. ¢ Not send any
application for
enpl oynent under any
ot her agency, except
t hrough the Secretary,
MCB. The Secretary, MCB
shall not wi thhold any
such application without
a valid reason. It shall
however, be open to the
coll ege authorities to
prescri be reasonabl e




conditions for relieving
him e« Seeks prior
perm ssion to accept
honorary work wi t hout
detrinment to his/her
duties fromthe secretary
inwiting. « Informthe
Secretary and the
Principal in witing when
i nvol ved in | egal or
crimnal proceedings. -
Not engage
hi nsel f/ hersel f or
participate in any
activity which is anti-
secul ar or which tends to
create disharnmony in
society or in any
denonstration which is
prejudicial to the
interests of the
sovereignty and integrity
of India, the security of
States, friendly relation
with foreign States,
Public order, decency or
nmoral ity or which
i nvol ves cont enpt of
court, defanation or
incitenent to an of fence.

Code of Conduct for
Pri nci pal

17/ 06/ 2019

The Col | ege principals
are wel | -respected
| eaders who serve their
students, teachers and
rest of staff with great
dedi cation and
responsibility. ¢ The
Princi pal should | ead
institutions by their
em nent thoughts and
workability. < To ensure
efficiency and
effectiveness in the
overall adm nistrative
tasks and assignnments. e
The Principal has to
chal k out a policy and
Strategy to execute the
vision and nission. ¢ The
Princi pal should ensure
that the staff and
students are aware of
noral, ethics, rules,
policies and procedures
| ai d down by the coll ege
e The Principal should
convene neetings of any
of the authorities,




bodi es or committees, as
and when required. ¢ The
Princi pal should evol ve
policies to inprove the
quality in education and
academ c services for
conti nuous i nprovemnent
thereby to turn the
students into better
i ndi vi dual s and
responsi ble citizens of
the country. < The
Princi pal shoul d nonitor
that the | ong-term and
short-term devel opnment
pl ans of the College in
t hei r academ c programres
are duly processed and
i mpl ement ed t hr ough
rel evant authorities,
bodi es, comittees and
their nmenbers. ¢ The
Princi pal shoul d al ways
be honest, fair, |aw
abi di ng, objective,
supportive and protective
to scale up the interests
of all the stake-hol ders
particularly the student
communi ty.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
A. P. J. Abdul 26/ 07/ 2019 26/ 07/ 2019 250
Kal am Menor ai |
Lecture
| ndependence day 15/ 08/ 2019 15/ 08/ 2019 800
Vi vekananda 18/ 09/ 2019 18/ 09/ 2019 250
Menorial Lecture
150t h Gandhi 30/ 09/ 2019 01/ 10/ 2019 3000
Jeyant hi
Cel ebrations
Kal am Vi si on 05/ 12/ 2019 05/ 12/ 2019 60
progr anme
Gandhi an Movi e 19/ 12/ 2019 19/ 12/ 2019 326
Bui | d enpat hy and 07/ 01/ 2020 07/ 01/ 2020 100
create dignity
Nati onal Youth 10/ 01/ 2020 10/ 01/ 2020 300
Day Cel ebration
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 500
Cel ebrati ons
Guest | ecture on 09/ 03/ 2020 09/ 03/ 2020 80
Val ue Education and




Mental Health |
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Gobal Strike Meeting ¢ Subm ssion of students assignnent through |ICT portals
i ke CANVAS, EDMODO etc., ¢ Encouraging bicycle as a primary node of
transportation for the students nearby the college. ¢« On 27-09-2019 to pronpote
eco-friendly environnent consciousness in the canpus students and staff menbers
were asked to take up either walk / bicycle / public transport to reach the
college.  Turning off everything when not in use is the major practice of the
institution. ¢« 3R s (Reduce, Reuse, Recycle) is highly inparted to the students
by all possible ways.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE-1 1. Title of the Practice Student Induction Progranme 2.
bj ectives Purpose of Student Induction Progranme is to help new students
adj ust and feel confortable in the new environnent, inculcate in themthe ethos
and culture of the institution, help thembuild bonds with other students and
faculty menbers, and expose themto a sense of |arger purpose and self-
expl oration 3. The Context Students Induction could cover a nunber of different
aspects (SAGE): < Socializing: neeting other new students, senior students,
students uni on, Lectures by Eninent People ¢ Associating: visits to University
/ college, visits to Dept./Branch/ Programe of study inportant places on
canmpus, local area, city and so on ¢ Governing: rules and regul ati ons, student
support etc ¢ Experiencing: Subject lectures, study skills, small-group
activities, physical activity, creative and performng arts, literary
activities, universal human val ues, etc. Universal human val ues-based nentoring
such as reality, equal behaviour, conpassion, Non-viol ence and peace nay act as
an induction anchor or pivot, and assist in Self-awareness and sensitivity,
feelings of equality, conpassion and oneness are created. The attention of
students nust be drawn to society and nature. Enable themto focus on their
soci ety and nature. Enable themto focus on their relationship with their
friends, extended as a famly to college, connects Students with each other and
wi th educators, inorder to share any difficulties they encounter. 4. The
Practice The student Induction Programe (2019-20) was organi zed for the newy
admtted students of all undergraduate programes under the aegis of UGC
Quality Mandate from 19/06/ 2019 to 27/06/ 2019 wi th special enphasis on
mentoring on Universal Human Val ues. The first session on all days had tal ks by
em nent resource persons on topics ranging fromlLiterature, Val ues,
Ant hr opol ogy, History of Mdurai to Psychol ogy and stress managenment. The
second session on all days was focused on nentoring the students on universa
human val ues. Students were divided into groups of 20-25 peers along with a
mentor. The mentors were trained on teaching universal human val ues and on the
conduct of mentoring sessions in a separate training of teachers. The third
session was dedicated of arts, activities, literature, book review, reading
sessi ons. Exposure was given to students on photography, painting, theatre
arts, clay doll meking and activities for enotional intelligence training was
al so given to students. The |last session on all days were dedicated to Yoga,
medi t ati on, physical activity, games and sports 5. Evidence of Success: The
Student Induction Programe incul cate new students to help themfeel
confortable, draw their attention towards exploring their academ c interests
and activities, reducing conpetition and maki ng them work for excell ence,
pronote bonding within them build relations between teachers and students,
open new horizons of life and |l eading to character building. 6. Challenges
encount ered Making the students to feel free approaching his faculty nentor or
the student guide, when facing any kind of problem whether academ c or



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8683_promotion_activities_1609410330.xlsx

financial or psychol ogical etc. BEST PRACTICE-11 Pronotion of Values and Ethics
bj ectives « To Acquire |leadership qualities and denbcratic attitude ¢ To
Practice national integration and social harmony ¢ To pronpte the practice of
cultural values and ethics ¢ To organi ze events |ike conpetition and
presentations etc » To enhance students participation in state and nati onal
| evel events Context: ¢ Values are backbone of any personality, religion and
society. Ethical values can bring in peace of mnd, better quality of life and
tol erance. Concerns to pronote human values in students are not taken seriously
at nost of the hone as well as in society which results in continuous
destruction of noral values and social relations. Hence, there is an inperative
need to take serious action for the repair of noral values. Practices: 1
Course on Val ue Education and Professional Ethics ¢ Education is a nmethod of
devel opi ng one’ s disposition and not just gaining certificates and skills but
it is a process by which strength of mind is increased, brainpower is expanded
and one | earns to be independent. \Wile Value education can offer noral sense
and contented life it boosts up the cultural factor within human beings. In the
educati onal phil osophy of great scholars |ike Vivekananda, Mahatma Gandhi, Dr.
S. Radha Krishnan, Dr. A P.J. Abdul Kalamit is insisted that education without
noral values would |l ead to anarchy, agitation, and psychol ogical as well as
social ailnents. ¢ Keeping these views in mnd, Mral Education has been
provi ded as a part of our educational curriculumin the nane of “Val ue
Education”. ¢ Having felt the need to instil noral guidelines for the future
prof essi onal career of the students, our college has incorporated Professiona
Ethics in OBE curriculum 2. Part — V of the Curriculum— Extension / Soci al
Wrk ¢« In order to inculcate Civic sense and societal obligation it is nade
mandat ory that every student nust participate in the extension activities of
the institution through any one - NSS, NCC, YRC and Physical Education. Wile
NCC and NSS incul cate social val ues, Physical Education provides physica
fitness, health body, mnd and sprit. 3. College Assenbly ¢ Coll ege assenbly is
a good source of inculcating nmoral and Human Val ues to students through
notivational talks by teachers. « It is the best platformto encourage the
students who have achieved in acadenics and extra-curricular activities. Wen
the achievers are awarded in front of everyone, they feel encouraged. This
encour agenent gives themthe enthusiasmto achieve nore. « Unlike the forma
announcenents, students are encouraged to participate in a nmessaging activity
about the special topic like self-confidence, |eaders nmessage and hi gher
education system 4. Various C ubs and Activities ¢ Establishnent of C ubs and
their functions are great ways to devel op students’ character and the skills
that will benefit themin their career and in life. By their active
participation in Club activities, skills and values |ike Conmm tnent,
Leadership, Effective Communication, and Team Wrk are identified and honed.
Qur coll ege has established various Cubs to enpower the students’ skills and
to provide them noral values. 4a. Arul Neri Mandram e Under the banner of Aru
Neri Mandram | ectures and conpetitions are conducted to devel op self-control,
spirituality, humani smand unity anong students. 4b. Gandhi an Study Centre The
Maj or objectives of the Centre are envisaged as ¢ To expand and spread the
t houghts and wor ks of Mahatma Gandhi ¢ To bring about social change through
Gandhi an Phil osophy ¢« To create awareness about Gandhi’s work anmong deprived
classes ¢« To di ssem nate Gandhi’s Non-Violence for world peace 4c. Madura
Col l ege Cultural Acadeny ¢ The institution pronbtes Extra-curricular activities
like painting, nusic, fine arts, elocution, recitation, poemwiting etc., to
devel op human val ues. Participation in cultural activities make the students
aware of rich culture and heritage via Cultural Acadeny. All these practices
are integrated in such a way that they are given equal inportance and rating
anong acadeni cs and other intellectual activities. The role of institution is
to provide an environnment that support and reinforce the adoption of positive
val ues. 4d. Vi vekananda Peravai Establishnment of Vivekananda Peravai is to
devel op sel f-confidence anong the students and nmake them feel good about their




past achi evenents,

and set thensel ves achievable goals for the future. After
formati on of cl ubs,

the activities are planned for a senester. Wil e making
pl an di fferent suggestions fromstudents and faculty nenbers are considered in

a meeting. For every activity a teamis forned including faculty nenbers and
students. The teamis responsible for conducting the activity. The following is

list of activities conducted by above nentioned club during 2019-20 acadenic
year. The Evidence of Success ¢ Students invol venent:

participating in different activities,
their personality devel opnment, communication skills, managenent skills,
programing skills etc. o Teamwork: As students and faculty nenbers work
together, it builds teamspirit anong students. Bonding is fornmed anong
students and faculty. Mreover, the innovative ideas and perspectives of the
students are conpl enented by the experience and the expertise of the teachers
Chal | enges Encountered: e Participation of students along with the academ c
work is a prinme chall enge.

Students are actively
whi ch makes a positive inmprovenent in

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Af f or dabl e Fee:

Providing quality education at affordable cost is one of the
nost

i nportant objectives of the institution set by its founders. The
institution caters to sem -urban students in the locality nearby. Mre than 90
of the students are from economcally and socially backward conmunities and
recei ve schol arship fromthe governnent.A vast majority of the students are
first time graduates. It is in this background, that the institution decided to
offer quality education at affordable cost to these beneficiaries. Adnmission is
done solely on the basis of nmerit follow ng the policy of adm ssion including
reservation to econom cally and socially backward cl asses. The institution
collects the fee as prescribed by the governnment. Facilities: The Institution
has adequate infrastructure including C assroons, Laboratory, G ounds, Library
with Internet Facility, Smart C assroons which that cater to the needs of al
| evel s of academ c programres. Students al so have access to | NFLI BNET N-LI ST
and the National Digital Library of India. Recruitnent: Appointments are nade
solely on the basis of merit as per the norns stipulated by University Gants
Commi ssi on, Governnent of Tami |l nadu and Madurai Kamaraj University. Vacancies
in teaching positions arising fromtine to tinme are filled with teachers
appoi nted on adhoc basis to ensure continuity. Research pronotion: Mre than 60
of the teachers are Doctorates. The Research Cell, with well-defined research
policy, notivates teachers and students to pursue research. There are 37
Research Gui des and 98 Schol ars are pursuing Doctoral Programmres. The coll ege
has 7 recogni zed Research Centres And Instrunentation Centre with active

research evidenced by publications and operati on of Major and M nor

Resear ch
Proj ect s.

Curriculum Choice Based Credit Systemwas introduced fromthe year
2008 and regul ar syl labus upgradation is being done taking student
f eedback into consideration. It

Education in al
Devel opnent :

needs and
is proposed to inplenment Qutcone Based
UG progranmes fromthe Academ c Year 2020-21. Career

Trai ning and Career Guidance Cell offers pre-canpus training,
conduct s on-canpus placenent drives and excellently bridges the gap between the
demands of the industries and students. Entrepreneurship Devel opnent Cell
i ncul cates entrepreunal abilities so that the students are sound in know edge,
skills and values to have the ability to face the challenges of the corporate
worl d. Students Representation: Students are taught with denocratic val ues by

an active Students Council, which acts as a representative body. Student



https://www.maduracollege.edu.in/home-distinct.php#

representatives have been given responsible position as “student nom nees” in
Board of Studies (BoS). “Student coordinator” positions are being given to the
students while organizing intercollegiate and other prograns to assist by which
they develop their |eadership quality. Extra-curricular activities: Mdura
Col I ege Cul tural Acadeny (MCCA) pronotes cultural activities in the college. A
grand Cultural Festival of the college, nanmely PULARI is conducted every year
in which students showcase their talents in various art fornms. Students
actively take part in Inter-Collegiate cultural conpetitions organized by ot her
institutions. Extension activities: Students are inculcated with Cvic sense
and societal obligating by their mandatory participation in the extension
activities of the institution through NSS, NCC, YRC and village adoption
programre “Unnat Bharat Abiyan”. Reforns in exam nation: Students

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. To inplenent OBE in all UG programmes and also to take steps to extend it for
all PG programes. 2. To enphasize the teachers to use ICT tools for effective
teaching. 3. To conduct STUDENT PORTAL to provide a single place to students from
where they can do all the study related activities. 4. To establish |inkages with
i ndustries / organizations in connection with Internships / Field Projects / On-
the-Job training. 5. To introduce new Val ue Added Courses in addition to the
existing 11 Certificate Courses and 1 Diploma Course. 6. To apply for NIRF
Ranking. 7. To provide Seed Money to Teachers / Research Scholars for pronotion
of research culture in the canpus 8. To conduct Internal and External Academ c
Admi nistrative Audit (AAA) 9. To conduct Placenent Drives. 10. To carryout
Student Satisfaction Survey (SSS) on overall institutional performance of the
institution 11. To conduct Student Induction Progranme (SIP) for the newy
adm tted students in the AY 2020-21 as mandated by UGC 12. To conduct vari ous
programes / activities on quality related thenes leading to quality inprovenent.
13. To prepare and submt the AQAR for the Academ ¢ Year 2020-21
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